> ATRAH:

THE UNIVERSITY OF OSAKA

Faculty Position in Osaka School of International Public Policy (OSIPP)

The University of Osaka

Osaka School of International Public Policy at The University of Osaka (OSIPP) is seeking

Outline faculty members in the field of applied economics.
Professor (Tenured), Associate Professor (Tenured), Associate Professor (Tenure-Track), or
| Position Associate Professor (Lecturer) (Tenure-Track)

*The position and the responsibilities assigned to the successful applicant will be
determined based on the applicant’s qualifications.

2. Number of Positions

Several positions available

3. Affiliation

Osaka School of International Public Policy (OSIPP)

4. Work Location

Toyonaka Campus (1-31 Machikaneyama, Toyonaka-City, Osaka, Japan)

5. Specialized Field

Any field will be considered, including not only economics but also adjacent fields such as
political science and sociology, as long as the applicant can teach microeconomics,
macroeconomics, or econometrics.

6. Responsibilities

- Conduct research in the areas described above

+ Teach lectures on microeconomics, macroeconomics, or econometrics (including related
subjects; details will be explained during the interview), as well as lectures on subjects
related to applicant’s major at the standard graduate school level, provide thesis guidance for
graduate students, and conduct lectures and seminars for undergraduate students.

* The Professor (Tenured) will be responsible for about 10 credits per year (90 minutes x
15 lectures x 5 courses)

- The Associate Professor (Tenured) will be responsible for about 8 credits per year (90
minutes x 15 lectures x 4 courses)

- The Associate Professor (Lecturer/s) (Tenure-track) will be responsible for 4 credits per
year (90 minutes X 15 lectures x 2 courses) until the first review for tenure, and will be
responsible for 6 credits per year (90 minutes x 15 lectures x 3 courses) after the initial
review for the tenure.

- The Associate Professor (Tenure-track) will be responsible for 6 credits per year (90
minutes x 15 lectures x 3 courses) until the first review for tenure, and will be responsible
for 8 credits (90 minutes x 15 lectures x 4 courses) per year after the initial review for the
tenure.

- The successful applicant is also responsible for engaging in administrative duties.

- If a candidate does not obtain tenure but is judged to be suitable for reappointment, the
Associate Professor (Lecture) will be responsible for 6 credits (90 minutes x 15 lectures x 3
courses) per year, and the Associate Professor will be responsible for 8§ credits (90 minutes x
15 lectures x 4 courses) per year.

7. Qualifications

[Requirements]

Applicants for a tenured position:

(1) Applicants must have obtained a doctoral degree (Doctorate or Ph.D.).

(2) The applicant must be able to teach classes in English. Although not necessary,
applicants who can teach classes in Japanese are appreciated. Please note that applicants are
expected to communicate in Japanese regarding university affairs.

(3) Applicants must have published/accepted at least three peer-reviewed research papers in
reputable English-language journals. In principle, one of these papers must be a single-
authored.

Applicants for a tenure-track position:

(1) The applicant must have obtained a doctoral degree (Doctorate or Ph.D.) within the last
10 years or be expected to obtain a doctoral degree (in this case, the applicant must pass the
degree examination by the day before the date of appointment).




(2) The applicant must be able to teach classes in English. Although not necessary,
applicants who can teach classes in Japanese are appreciated. Please note that applicants are
expected to communicate regarding university affairs.

(3) The applicant must have research papers that demonstrate their research abilities.

8. Starting Date

1% April 2027 (or as soon as possible thereafter; negotiable)

9. Term of
Employment

Tenure positions: No Fixed Term (until the end of the fiscal year in which the faculty
member turns 65 years of age)

The initial term of employment for tenure-track positions is four years. An initial review to
obtain tenure will be conducted 18 months prior to the end of the first term of employment.
If the applicant passes the review, the applicant will be employed as a tenured faculty
member. If deemed necessary, the applicant will be reappointed to the second term, which
will last for a one-time period of three years. In the case of reappointment, a second review
will be conducted 18 months prior to the end of the second term of employment, and if the
applicant passes the review, they will continue to be employed as a tenured faculty member.

10. Probationary Period

6 months

11. Employment Form

In the case of employment as a tenured faculty member

Based on the "6. Regulations Concerning Working Hours, Holidays and Leave of Absence
for Faculty Members of National University Corporation The University of Osaka".
https://www.osaka-u.ac.jp/ja/guide/information/joho/kitei_shugyou.html

In the case of employment as a tenure-track faculty member

Based on “38. Regulations Pertaining to Working Hours, Holidays and Leave for National
University Corporation The University of Osaka Limited Term Staff”
https://www.osaka-u.ac.jp/en/guide/information/joho/kitei_shugyou.html

*The Discretionary Labor System, Special Work Type will be applied (deemed working
hours: 8 hours a day)

12. Salary and Benefits

In the case of employment as a tenured faculty member
Based on "18. New Annual Salary System for Faculty Members of The University of
Osaka".

https://www.osaka-u.ac.jp/ja/guide/information/joho/kitei shugyou.html

In the case of employment as a tenure-track faculty member

Based on “47. Salary Regulations for National University Corporation The University of
Osaka Limited Term Staff Subject to New Annual Salary System”
https://www.osaka-u.ac.jp/en/guide/information/joho/kitei_shugyou.html

13. Insurance

Medical insurance and employee’s pension insurance of the Federation of National Public
Service Personnel Mutual Aid Associations, Employment Insurance, and Industrial Accident
Compensation Insurance

14. Application
Documents

Applications for a tenured position:

(1) Curriculum vitae (including a list of research achievements, in any format): The
curriculum vitae should clearly state the applicant's name, contact information, date of birth,
and educational and professional background. The list of research achievements should
clearly indicate refereed papers that have been published or accepted.

(2) PDF file versions of the complete set of three papers to be reviewed (both published and
unpublished manuscripts are acceptable).

(3) Optional documents: Additional materials that may be useful for the review process
(cover letter, teaching evaluations, etc.)

Applications for a tenure-track position:
(1) Curriculum vitae (including a list of research achievements, in any format): In addition
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to the applicant's name, contact information, date of birth, educational background, and
employment history, the curriculum vitae should also include the names and contact
information of at least two individuals (including telephone numbers and e-mail addresses)
who can provide information about the applicant's research achievements, such as academic
advisors and joint researchers. The list of research achievements should clearly indicate
refereed papers that have been published or accepted.

(2) For those who have not yet received a doctoral degree (Doctorate or Ph.D.), a PDF file
of a letter from the supervisor or the primary reviewer indicating that the applicant expects
to receive the degree by the day before the date of appointment (a description in the letter of
recommendation from the above referee is acceptable as an alternative).

(3) PDF file versions of the complete set of papers the applicant wishes to review
(maximum of three, both published and unpublished manuscripts are acceptable).

(4) Letters of recommendation (in any format) from two or more of the above-mentioned
referees: The referees (or their secretaries, etc.) should send the letters directly to the website
where the documents are to be submitted by the application deadline specified below.

(5) Optional documents: Additional materials that may be useful for the review process
(cover letter, teaching evaluation, etc.).

*During the selection process, we may require additional documents: a certificate of the
degree (Doctorate or Ph.D.) and a revision-request report from the editor of a journal (if the
paper is shown as a revise and resubmit from the journal).

*Personal information in the application documents will only be used for the purpose of
screening and hiring procedures and will not be disclosed to any third party.

15. Sending Address
and Contact
Information

[How to apply]
Please submit all application documents online using the following links:

American Economic Association, Job Opening for Economist (JOE)

(https://www.aeaweb.org/joe/)

Before submission, you are required to create an account (free).

[How to send a letter of reference]
After the completion of the application documents, JOE will inform you the instruction.

[Contact details]
For inquiries, please email econjob@osipp.osaka-u.ac.jp

16. Application
Deadline

January 10, 2027 (Sunday) 23:59 (Japan time)

17. Selection Process

First stage: Screening of application documents
Second stage: Online interview
Third Stage: Online/onsite flyout

We will contact successful candidates after the first and second screenings.
For the onsite flyout, The University of Osaka covers the travel expenses.
*Please note that unsuccessful applicants will not be contacted.

18. Additional
Information

Concerning work conditions other than the above-mentioned, please refer to “36. Work
Regulations for National University Corporation The University of Osaka Limited Term
Staff” and/or related regulations.
https://www.osaka-u.ac.jp/en/guide/information/joho/kitei _shugyou.html

Please note the above-mentioned work conditions are as of the day this employment offer is
posted, and subject to change.

We also particularly encourage applications from female candidates.

The University of Osaka is committed to promoting gender equality and providing various
supports for female academic staff members.

http://www.di.osaka-u.ac.jp/en_lp/

* Except for designated areas, smoking is prohibited in The University of Osaka campuses
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and related facilities.

19. Recruiter

National University Corporation, University of Osaka




